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Highlights of New Legislation Affecting Business Office FY27  
*New Education Funding 
 $21,168 Supplemental Education Aid Grant  

$21,168 District Relief and Compensatory Use Learning Aid (DRACULA)  
 
*Workers Compensation reimbursement for BoE employees assaulted on the job 
increases from 75% to 100% which may increase future rates  
 
*Public and internal job postings must include wage range and benefits in the posting  
 
*New Americans with Disabilities Act (ADA) notice, created by Department of Labor 
(DOL), to be distributed to current and new employees 
 
*Provide DOL with a listing of all paraprofessionals who have and do not have a 
reasonable assurance of returning to work after vacation or holiday recess. Currently 
such notice is provided to all school year employees prior to summer break. Educational 
employees are unable to receive unemployment benefits during a school break. 
 
*Child abuse and neglect registry forms must be submitted to check if any adult in the 
home is on the registry or under investigation for child abuse or neglect when parents 
withdraw their children from school. 
 
Medicaid Changes  
*Extends coverage to include all Medicaid-eligible students for all early & periodic 
screenings, diagnostics & treatments (EPSDT), evaluations and assessments, behavioral 
health services and nursing that are medically necessary or subject to a plan of care. 
Currently only services included in an IEP or 504 Plan are covered. This may result in 
increased claims and reimbursement. 
 
*New claim completion requirements to code for special and regular education 
 
*Add a fourth time study each year 
 
*Revised annual cost report  
 
*Numerous training opportunities will be provided on the new provisions 


