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5124

Students
Reporting to Parents

The Board of Education encourages regular and effective two-way communication between parent and teacher
through frequent and varied reporting methods. Parent-teacher conferences, letters and informal notes,
telephone calls to parents, and school visitation should be used regularly, among other means, to inform parents
of student successes and student needs and to inform teachers of parent concerns about, suggestions for, and
perceptions of their children which may help the teacher in his or her work with particular children.

1. Report Card. Written reports on student progress will be issued in accordance with a schedule approved by
the superintendent of schools after consultation with Principals and faculties. Reporting dates shall be
determined annually and placed on the school calendar. Parents will be advised no later than the penultimate
reporting period of a student's potential failure in a course or grade and the possibility of the student repeating
the grade or course.

Report cards should reflect the educational growth of the student in relationship to each student's ability,
attitudes, interests, conduct or citizenship, and achievement and in relationship to standards for his/her age and
grade.

Teachers also will report on student progress at regularly scheduled parent conferences.

2. Warning Notices. Student progress reports to parents/guardians should be sent as needed between marking
periods — not only to indicate student failure but also to note deficiencies needing attention — or special
student achievement. Parental acknowledgment of these communications should be encouraged.

If parents are separated or divorced, both have equal rights to be informed of their child's school progress unless
there is an order from the court to the contrary. Noncustodial parents shall receive written reports and
conference notifications upon a request to the school principal.

Legal Reference: Connecticut General Statutes

10-15b Access of parent or guardian to student's records.

46b-56 Access to records of minor children by noncustodial parent.

Policy adopted: TENTATIVE APPROVAL: 06/13/07
FINAL APPROVAL: 07/11/07
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5125
Students
Student Records; Confidentiality

Educational records will be kept for each student and will reflect the physical, emotional, social and academic
aspects of a student's development in the educational process.

The Board of Education recognizes the legal requirements to maintain the confidentiality of student records.
The procedures for the confidentiality of student records shall be consistent with federal statutes, including the
Family Educational Rights and Privacy Act of 1974 (FERPA) and its implementing regulations and the
Connecticut General Statutes.

Safeguards shall be established by the school administration to protect the student and the student's family from
invasion of privacy in the collection, maintenance and dissemination of information, and to provide accessibility
to recorded information by those legally entitled thereto.

For the purposes of this policy:

"Parent" means a natural parent, an adopted, or a legal guardian or an individual acting as a parent in the
absence of a parent or guardian. If parents are divorced or legally separated the parent granted custody and the
parent not granted custody of a minor child both have the right of access to the academic, medical, hospital, or
other health records of the child, unless a court order prohibits access. Whenever a student has attained the age
of 18 years or is attending an institution of post-secondary education, the permission or consent required of, and
the rights accorded to, the parents or guardians of the student shall thereafter only be required of, and accorded
to, the student.

"Student record" means any item of information directly related to an identifiable student, other than directory
information, which is maintained by a school district or required to be maintained by an employee in the
performance of his/her duties whether recorded in handwriting, print, computer media, video or audio tape,
film, microfilm and microfiche. Student records include information relative to an individual student gathered
within or without the school system and maintained within the school system, regardless of the physical form in
which it is maintained. Any information maintained for the purpose of review by a second party is considered a
student record.

"Student record" shall not include informal notes related to a student compiled by a school officer or employee
which remain in the sole possession of the maker and are not accessible or revealed to any other person except a
substitute.

"Substitute" means a person who performs the duties of the individual who made the notes on a temporary
basis, and does not refer to a person who permanently succeeds the maker of the notes in his or her position.

"School Official" means a person employed by the District as an administrator, supervisor, instructor, or support
staff member, including health or medical staff and law enforcement unit personnel.
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The Superintendent shall be responsible for ensuring that all requirements under federal and state statutes shall
be carried out by the district. He/She will develop procedures providing for the following:

1. Annually informing parents of their rights.

2. Permitting parents to inspect and review educational records, including, at least, a statement of the
procedure to be followed by a parent or eligible student who requests to inspect and review the educational
records, with an understanding that the procedure may not deny access to educational records; a description of
the circumstances in which the district feels it has a legitimate cause to deny a request for a copy of such
records; a schedule of fees for copies; and a listing of the types and locations of education records maintained
by the school and the titles and addresses of school officials responsible for those records.

3. Not disclosing personally identifiable information from a student's education records without the prior
written consent of the student's parent, except as otherwise permitted by administrative regulations; including at
least a statement of whether the school will disclose personally identifiable information from the records to
other school officials within the school who have been determined by the school to have legitimate educational
interests, and, if so, a specification of the criteria for determining which parties are "school officials" and what
the school considers to be a "legitimate educational interest"; and a specification of the personally identifiable
information to be designated as directory information.

4. Maintaining the record of disclosures of personally identifiable information from a student's education
records and permitting a parent to inspect that record.

5. Providing a parent with an opportunity to seek the correction of the student's education records through a
request to amend the records or a hearing, and permitting the parent or an eligible student to place a statement in
the education records of the student.

6. Guaranteeing access to student records to authorized persons within five days following the date of request.

7. Assuring security of student records.

8. Enumerating and describing the student records maintained by the school system.

9. Annually informing parents under what conditions that their prior consent is not required to disclose
information.

10. Ensuring the orderly retention and disposition, per applicable state statutes, of the districts student records.

11. Notifying parents of secondary school students that it is required to release the student’s name, address and
telephone listing to military recruiters and institutions of higher learning upon request. Parents or eligible
students may request that the District not release this information, and the District will comply with the request.

12. Notifying parents annually of the District’s policy on the collection or use of personal information
collected from students for the purpose of marketing or selling that information or otherwise providing that
information to others for that purpose, including arrangements to protect student privacy that are provided by
the agency in the event of such collection, disclosure or use.
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Legal Reference: Connecticut General Statutes

1-19(b)(11) Access to public records. Exempt records.
7-109 Destruction of documents.
10-15b Access of parent or guardians to student's records.
10-154a Professional communications between teacher or nurse & student.
10-209 Records not to be public.
10-221b Boards of education to establish written uniform policy re: treatment of recruiters.
11-8a Retention, destruction and transfer of documents
11-8b Transfer or disposal of public records. State Library Board to adopt regulations.
46b-56 (e) Access to Records of Minors.
Connecticut Public Records Administration Schedule V - Disposition of Education Records (Revised 1983).

Federal Family Educational Rights and Privacy Act of 1974 (section 438 of the General Education Provisions
Act, as amended, added by section 513 of P.L. 93-568, codified at 20 U.S.C.1232g.).

Dept. of Educ. 34 C.F.R. Part 99 (May 9, 1980 45 FR 30802) regs. implementing FERPA enacted as part of 438
of General Educ. provisions act (20 U.S.C. 1232g)-parent and student privacy and other rights with respect to
educational

USA Patriot Act of 2001, PL 107-56, 115 Stat. 272, Sec. 507, 18 U.S.C. §2332b(g)(5)(B) and 2331

PL 107-110, "No Child left Behind Act of 2001," Sections 4155-5208, and 9528

Policy adopted: TENTATIVE APPROVAL: 06/13/07
FINAL APPROVAL: 07/11/07
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5125.11
Students
Health/Medical Records

When applicable, District schools will comply with the Health Insurance Portability and Accountability Act of
1996 (HIPAA) to maintain the privacy of protected health information that it receives, obtains, transmits or
sends. The Board of Education designates the School Nurse as its HIPAA Privacy Officer.

Student education records, including personally identifiable health information, maintained by the District is
subject to and protected by the Family Educational Rights and Privacy Act (FERPA). Both the United States
Department of Health and Human Services and the United States Department of Education Family Policy
Compliance Office have stated that student records under FERPA are not subject to HIPAA. Therefore, District
schools will comply with FERPA’s confidentiality provisions rather than HIPAA’s.

The District will seek Medicaid eligibility information to determine if services to a student may be billed. Bills
will be processed electronically for Medicaid reimbursement for qualified services to eligible special education
students. The District will comply with HIPAA’s electronic transactions requirements. Procedures and
safeguards will be developed to protect the privacy of health information and prevent wrongful user and
disclosure. At a minimum, the policy and procedure for student records will comply with the Family
Educational Rights and Privacy Act of 1974 (FERPA) with assurances that the District has obtained
authorization from the parent or adult student prior to the release of protected health information for the purpose
of Medicaid billing. Individuals involved in the Medicaid billing process for the District shall be trained on the
privacy procedures. Discipline shall be imposed, up to and including discharge, for staff that wrongfully uses or
discloses protected health information.

(cf. 3231 - Medical Reimbursement for Special Education Students)
(cf. 5125 - Student Records; Confidentiality)

Legal Reference: Connecticut General Statutes

1-19(b)(11) Access to public records. Exempt records.

10-15b Access of parent or guardians to student's records.

10-154a Professional communications between teacher or nurse & student.

46b-56 (e) Access to Records of Minors.
Connecticut Public Records Administration Schedule V - Disposition of Education Records (Revised 1983).

Federal Family Educational Rights and Privacy Act of 1974 (section 438 of the General Education Provisions
Act, as amended, added by section 513 of P.L. 93-568, codified at 20 U.S.C.1232g.).

Dept. of Educ. 34 C.F.R. Part 99 (May 9, 1980 45 FR 30802) regs. implementing FERPA enacted as part of 438
of General Educ. provisions act (20 U.S.C. 1232g)-parent and student privacy and other rights with respect to
educational records, as amended 11/21/96.

USA Patriot Act of 2001, PL 107-56, 115 Stat. 272, Sec 507, 18 U.S.C. §2332b(g)(5)(B) and 2331

PL 107-110 "No Child Left Behind Act of 2001" Sections 5208 and

42 U.S.C. 1320d-1320d-8, P.L. 104-191, Health Insurance Portability and Accountability Act of 65 Fed. Reg.
50312-50372
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65 Fed. Reg. 92462-82829
63 Fed. Reg. 43242-43280
67 Fed. Reg. 53182-53273

Policy adopted: TENTATIVE APPROVAL: 12/17/2008
FINAL APPROVAL: 01/22/2009
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5126

Students

Awards for Achievement

The Board of Education encourages the professional staff to maintain a set of criteria and procedures for
presenting awards to students for scholarship and distinguished service in school activities. The Superintendent
or designee shall oversee the development of staff guidelines for review and approval of proposed trophies,
prizes, scholarships, or other awards from non-school donors.

The relationship between awards and relevant goals of the schools should be clear, and approval of student
achievement awards from outside the school shall require affirmative answers to at least the following
questions:

1. Is the proposed award free from inappropriate personal or corporate gain and/or publicity?

2. Are criteria for the award established by the professional staff or acceptable to the staft?

3. Are the purposes, either implied or explicit, of the proposed award consistent with the goals of district
schools?

Policy adopted: TENTATIVE APPROVAL: 06/13/07
FINAL APPROVAL: 07/11/07
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5127

Students

Graduation Ceremony

There shall be only one district graduation ceremony upon completion of grade twelve in the high school. All
other exercises upon student completion of elementary and middle school grades shall be referred to by another
name.

Any student who has fulfilled Board of Education graduation requirements from the high school shall be
granted a diploma, however participation in graduation exercises may be dependent upon his or her satisfying
financial obligations to the school district.

(cf. 6141.5 Advanced College Placement)
(cf. 6146 Graduation Requirements)

Policy adopted: TENTATIVE APPROVAL 06/17/2007

FINAL APPROVAL 07/11/2007


http://www.policy.cabe.org/cabe/lpext.dll?f=id&id=cabe%3Ar%3A24e4&cid=cabe&t=content_doc.htm&an=JD_6146&2.0#JD_6146#JD_6146
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5131

Students

Conduct at School and Activities

Areas of Responsibility for Student Conduct and School Discipline

Although the ultimate goal of all student discipline is cultivation, or development of appropriate self discipline
in each student, direct staff responsibilities in pursuit of t

1. Certified staff. Teachers, administrators, and other certified staff are responsible for the proper conduct and
control of students while they are under the supervision and jurisdiction of the particular school and the school
district.

2. Principal. Principals may implement necessary procedures and school rules and regulations on student
behavior consistent with Board of Education policies. Principals may involve representatives from school
personnel, students, parents, and citizens of the community in developing standards, specific rules and
regulations, and procedures for student conduct at school and in out of school activities.

3. Teachers. Teachers are responsible for proper and adequate control of students and for student instruction
on rules and regulations of proper conduct. Teacher responsibility and authority extends to all students of the
school district under the assigned supervision of the teacher and to other students with whom the teacher comes
into contact throughout his or her work day.

4. Support Staff. Instructional and other aides, custodians, secretaries and clerks, cafeteria employees, bus
drivers, and other non-certified staff are responsible for appropriate reporting of inappropriate student behavior
and actions to teachers and administrators and for intervention and necessary action in the absence of certified
staff to preserve personal safety of other students, staff, and to safeguard school district property.

5. Parents. Parents are expected to cooperate with and to support school authorities on the behavior and
discipline of their children. Parents shall be held responsible for willful misbehavior of their children and for
any destructive acts on school property.

Student Behavior

Students shall be properly instructed in rules and regulations of acceptable conduct and are responsible for
understanding and complying with school and school district standards of behavior. Any student who fails to
comply with these rules and regulations concerning student behavior is liable to suspension, exclusion, or
expulsion.

Publication to Parents/Guardians of Behavior Code

The Superintendent of Schools shall, at the beginning of each school year, notify parents/guardians of district
policies, and regulations on student discipline and shall insure that

Principals in each school communicate these policies and regulations to students at the beginning of each school
year — and to transfer students at the time of their enrollment in the school.
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(cf. 5114 Suspension/Expulsion/Exclusion/Removal)
(cf. 5131.5 Vandalism)

Legal Reference: Connecticut General Statutes
52-572 Parental liability for torts of minors. Damage defined.

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007



Hampton Board of Education

5131.1
Students

Bus Conduct

School transportation is a student privilege conditional upon satisfactory behavior on buses and at bus stops.

Students will be advised that, while awaiting or receiving transportation to and from school, they may be
suspended from transportation services for unsatisfactory conduct which endangers persons or property or
violates a Board policy or administrative regulation. Principals shall follow procedures in Policy 5114
Suspension/Expulsion/Exclusion/Removal when suspending student bus privileges.

(cf. 5114 Suspension/Expulsion/Exclusion/Removal)
(cf. 5131.5 Vandalism)

Legal Reference: Connecticut General Statutes

10-186 Duties of local and regional Boards of education re school attendance.
10-220 Duties of boards of education.

10-221 boards of education to prescribe rules.

10-233¢ Suspension of students.

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.111
Students
Conduct
Video Surveillance

The Board of Education recognizes the district's responsibility to maintain order and discipline on school
property and in school vehicles. The Board also desires to afford students and staff privacy in respect to the
records maintained by the district. The Board recognizes the value of electronic surveillance systems in
monitoring activity on school property and in school vehicles in furtherance of protecting the health, welfare
and safety of its students and staff. The students and staff of the district recognize that their security and safety
depends upon the capacity of the district to maintain discipline and that a certain amount of restraint upon the
activities of students is assumed and expected.

The Board of Education having carefully weighed and balanced the rights of privacy of students and staff
against the district's duty to maintain order and discipline, finds that it is appropriate to provide for the use of
video camera surveillance in its transportation vehicles and on school grounds as follows:

1. The district shall notify its students and staff that video surveillance may occur on any school property or on
any transportation vehicle. The district shall incorporate said notice in the student handbook;

2. The use of video surveillance equipment on transportation vehicles shall be supervised by the district
transportation supervisor. The use of video surveillance equipment on school grounds and on other district

property shall be supervised and controlled by the building administrator or other responsible administrator;

3. The use of video recordings from surveillance equipment shall be subject to the other policies of the district
including policies concerning the confidentiality of student and personnel records;

4. Video surveillance shall only be used to promote the order, safety and security of students, staff and
property.

Legal Reference: Title I - Amendments to the Individuals with Disabilities Act. (PL 105-17)
Family Educational Rights and Privacy Act, sec. 438, 20 U.S.C. sec. 1232g (1988).
Connecticut General Statutes

10-221 Boards of Education to prescribe rules

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.21
Students
Threats or Acts of Violence

The Board of Education recognizes that threats or acts of violence have become a major problem in schools
throughout the country among young people and, consequently, is a concern to this school system and the
community it serves. The Board recognizes that threats or acts of violence are complex and that, while the
school may recognize potentially at risk youth, it cannot make clinical assessment of risk and provide in-depth
counseling, but must refer the youth to an appropriate place for such assessment and counseling.

Therefore, any school employee who may have knowledge of a threat or act of violence must take the proper
steps to report this information to the school principal who will, in turn, notify the appropriate school officials,
the student’s family and appropriate resource services.

cf. 5114 - Suspension and Expulsion/Due Process)
(cf. 5130 - Student Conduct)

(ctf. 5131.7 - Weapons and Dangerous Instruments)
(cf. 5141.5 - Crisis Management)

(cf. 5141.6 - Safety)

(cf. 5144 -Discipline/Punishment)

(cf. 5144.2 - Use of Physical Force)

(cf. 5144.3 - Discipline of Students with Disabilities)
(cf. 5145.12 - Search and Seizure)

Legal Reference: Connecticut General Statutes

4-176e through 4-180a. Contested Cases. Notice. Record.

10-233a through 10-233f. Suspension, removal and expulsion of students, as amended by PA 95-304 and PA
96-244.

53a-3 Definitions.

53a-217b Possession of Firearms and Deadly Weapons on School Grounds.

PA 94-221 An Act Concerning School Discipline and Safety.

GOALS 2000: Educate America Act, Pub. L. 103-227.

18 U.S.C. 921 Definitions.

Title III - Amendments to the Individuals with Disabilities Education Act.

Sec. 314 (Local Control Over Violence)

Elementary and Secondary Act of 1965 as amended by the Gun Free Schools Act of 1994
P.L. 105-17 The Individuals with Disabilities Act, Amendment of 1997.

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.5
Students
Vandalism

The parent or guardian of any minor/unemancipated child who willfully cuts, defaces, or otherwise damages, in
any way, any property, real or personal, belonging to the school system shall be held monetarily liable for such
actions up to the maximum amount allowed under state law. Injury shall include intentional unauthorized
modifications made to computer hardware and/or software.

The liability provided under Connecticut General Statutes 52-572 does not relieve the minor(s) of personal
liability for such damage or injury. This liability of the parent for damages done by a minor child is in addition
to any other liability which exists in law. Liability shall include all costs incurred to remedy the situation.

The parent or guardian of a minor child shall also be held liable for all property belonging to the school system
lent to the student and not returned upon demand of the school system. The student may also be liable to
disciplinary action.

Vandalism by an Adult Student

An adult student shall be held personally liable for any damage done to any property, real or personal,
belonging to the school district. The student may also be subject to disciplinary action.

(cf. - 6161.2 Guidelines for Care of Instructional Materials)

Legal Reference: Connecticut General Statutes

10-221 Boards of Education to prescribe rules. (re sanctions that may be imposed by a Board against students
who damage or fail to return textbooks, library materials, or other educational materials)

52-572 Parental liability for torts of minors. Damage defined.

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.6
Students
Alcohol Use, Drugs, and Tobacco (including Performance Enhancing Substances)

Pursuant to the goal of the Board of Education to maintain a drug, tobacco and alcohol-free school district,
schools shall take positive action through education, counseling, parental involvement, and medical and police
referral in handling incidents in the schools involving possession, sale, and/or use of behavior affecting
substances. These substances shall include but not be limited to alcohol and controlled substances as defined in
the Penal Code of the State of Connecticut.

Alcohol, stimulants, street drugs, including but not limited to marijuana, heroin and cocaine; anabolic steroids,
hormones and analogues, diuretics and other performance enhancing substances; including supplements and
Creatine, are addressed by this policy and accompanying administrative regulations.

Privacy Rights

Personal privacy rights of students shall be protected as provided by law. School properties may be inspected by
school authorities to maintain health and safety. Searches to locate drugs, narcotics, liquor, weapons, poisons,
and missing properties are matters relating to health and safety and may be regarded as reasonable grounds for
searches by school personnel. Privileged communication between a certified or paraprofessional employee and
a student concerning drug abuse shall remain confidential between student and professional, except in cases
where the employee is obtaining physical evidence of a controlled substance, and/or where there is an
immediate threat to, or where students' health, safety, and welfare may be jeopardized.

[llegal Activities

Use, possession, sale or distribution of drugs, including prescription drugs, drug paraphernalia and/or alcoholic
beverages in violation of state law or Board of Education policy is prohibited at any time on school premises or
at any school-sponsored activity. If a student is under the influence of a drug or alcohol, or engaged in the
illegal activity of possessing or selling drugs and/or alcohol, the police will be notified, his/her
parent(s)/guardian will be contacted, he/she will be suspended from school, referred to a Student Support Team,
and considered for expulsion. In cases of the illegal activity of possessing or selling drugs or alcohol, students
will be referred to the appropriate law enforcement authorities. If a student is arrested and is awaiting trial for
possession of, or possession of with intent to sell drugs in or on school property or at a school-sponsored event,
the student will not be allowed to attend school without the permission of the Superintendent, per the guidelines
set forth in Policy #5114.
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Notification of Policy

Annually, students will be notified through the student handbook, or through other means, of disciplinary
sanctions for violation of this policy.

Principals shall include statements, appropriate to student maturity, in school handbooks and on District/school
websites to the effect that:

1. the unlawful manufacture, distribution, dispensing, possession or use of controlled substances, other illegal
drugs or alcohol is prohibited in school, on school grounds, on school transportation and at school sponsored
activities;

2. compliance with the standards of conduct stated in the handbook is mandatory;

3. a violation of its provisions will subject students to disciplinary action up to and including expulsion and
referral for prosecution: and

4. CIAC controlled activities at the high school and middle school levels sponsored by the District/school are
included in this policy and accompanying administrative regulations.

5. CIAC may impose sanctions beyond those applied by the District for the use of performance-enhancing
substances, as defined in this policy, by athletes.

Disciplinary Action

Students who violate this policy will be subject to disciplinary action which includes, but is not limited to,
suspension or expulsion, and/or a program recommended by the Student Support Team. Student athletes who
violate this policy, participating in CIAC-controlled activities shall also be declared ineligible for such activities
in accordance with CIAC policy and regulation. Any disciplinary actions imposed will ensure that similar
violations will be treated consistently. The Superintendent shall propose and the Board of Education shall
approve procedures and regulations to ensure that any student violating this policy is subjected to disciplinary
action, and that any disciplinary actions imposed for similar violations are treated consistently.

The following guidelines for reporting alleged violations are to be followed:

1. If a certified or paraprofessional (non-certified) employee suspects student drug abuse, the employee shall
refer the matter to the Student Support Team and administration for evaluation. Following the evaluation,
disciplinary action may be imposed if the situation warrants.

2. If a certified or paraprofessional employee obtains physical evidence of controlled substances from a student
in school, on school grounds, on school transportation or at a school sponsored event, the employee shall turn
the student and the controlled substance over to the school principal or designee. The Principal will notify law
enforcement personnel and shall surrender possession of the controlled substance to the proper authorities
within the time period required by state law.

Drug-Free Awareness Program

The Superintendent shall assure that the school District provides a drug-free awareness program for students
including the following topics:
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health and safety-related dangers of drug abuse;

* review of the Board of Education's policy of maintaining drug-free schools;

* notification of the availability of drug counseling and rehabilitation programs; and
» official penalties for drug abuse violations in schools.

Inhalant Abuse

In addition to the prohibitions pertaining to alcohol, drugs and tobacco contained in this policy, no student shall
inhale, ingest, apply, use or possess an abusable glue, aerosol paint or substance containing a volatile chemical
with intent to inhale, ingest, apply or use any of these in a manner:

1. Contrary to directions for use, cautions or warnings appearing on a label of a container of the glue, paint
aerosol or substance; and

2. Designed to affect the central nervous system, create or induce a condition of intoxication, hallucination or
elation, or change, distort, or disturb the person's eyesight, thinking process, balance or coordination.

For purposes of this policy, inhalants are defined as follows, but not limited to:

Nitrous Oxide - Laughing Gas, Whippets, C02 Cartridge
Amyl Nitrite - "Locker Room," "Rush," "Poppers," "Snappers"
Butyl Nitrite - "Bullet," "Climax"

Chlorohydrocarbons - Aerosol Paint Cans, Cleaning Fluids
Hydrocarbons - Aerosol Propellants, Gasoline, Glue, Butane

Further, no student, 18 years of age or older, shall intentionally, knowingly or recklessly deliver or sell
potentially abusable inhalant materials as listed above to a minor student.

No person shall intentionally use or possess with intent to use inhalant paraphernalia to inhale, ingest, or
otherwise introduce into the body an abusable glue, aerosol paint or substance or other substance that contains a
volatile chemical.

Students who violate this policy shall be subject to disciplinary action as outlined in this policy, up to and
including suspension and a recommendation for expulsion. Violators of this policy may also be required to
complete an appropriate rehabilitation program. The Superintendent shall propose and the Board of Education
shall approve procedures and regulations to ensure that any student violating this policy is subjected to
disciplinary action, and that any disciplinary actions imposed for similar violations are treated consistently.

The Board of Education shall incorporate into the curriculum at all levels education pertaining to potential
inhalant abuse which is appropriate for students given their age, maturity, and grade level. Inhalant abuse
educational programs/information for parents/guardians will be offered in a manner convenient to
parents/guardians.

Performance-Enhancing Drugs (including food supplement)

In addition to the prohibition pertaining to alcohol, drugs, tobacco and inhalants, the Board of Education
prohibits the use of performance-enhancing drugs, including anabolic steroids and
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food supplements, including Creatine, by students involved in school-related athletics or any co-curricular or
extracurricular school activity/program, other than use for a valid medical purpose as documented by a
physician. Bodybuilding and enhancement of athletic ability and performance are not considered valid medical
purposes.

School personnel and coaches will not dispense any drugs, medication or food supplements except as in
compliance with Connecticut State law, District policy and as prescribed by a student's physician, dentist,
physician assistant or advanced practice registered nurse.

Students shall be made aware of the dangers of steroid abuse and that such abuse, unauthorized possession,
purchase, or sale will subject them to disciplinary action and CIAC sanctions.

Students who violate this policy will be subject to disciplinary action. The Superintendent shall propose, and the
Board of Education shall approve, procedures and regulations to ensure that any student violating this section is
subjected to disciplinary action, and that any disciplinary actions imposed for similar violations are treated
consistently.

It is the expectation of the Board that District schools, as members of the Connecticut Interscholastic Athletic
Association (CIAC), require all athletes playing in CIAC-controlled sports to be chemical free.

Tobacco Use by Students

There shall be no smoking or any other unauthorized use or possession of tobacco by students in any school
building or school vehicle at any time or on any school grounds during the school day, or at any time when the
student is subject to the supervision of designated school personnel. Such as when the student is at any school
function, extracurricular event, field trip, or school related activity such as a work-study program. An ongoing
program of student support and counseling will be offered to provide support for students who wish to break the
smoking habit.

Students who violate this policy will be subject to disciplinary action. The Superintendent shall propose and the
Board of Education shall approve procedures and regulations to ensure that any student violating this policy is
subjected to disciplinary action, and that any disciplinary actions imposed for similar actions are treated
consistently.

(cf. 5114 - Suspension/Expulsion)

(ct. 5131 - Conduct)

(cf. 5131.61 - Inhalant Abuse)

(cf. 5131.62 - Steroid Use)

(cf. 5131.612 - Surrender of Physical Evidence Obtained from Students)
(cf. 5131.8 - Out of School Grounds Misconduct)

(cf. 5131.92 - Corporal Punishment)

(cf. 5144 - Discipline/Punishment)

(cf. 5145.12 - Search and Seizure)

(cf. 5145.121 - Vehicle Searches on School Grounds)
(cf. 5145.122 - Use of Dogs to Search School Property)

(cf. 5145.124 - Breathalyzer Testing)
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(cf. 5145.125 - Drug Testing-Extracurricular Activities)
(cf. 6164.11 - Drugs, Alcohol, Tobacco)

Legal Reference: Connecticut General Statutes
1-21b Smoking prohibited in certain places

10-19 Teaching about alcohol, nicotine or tobacco, drugs and acquired immune deficiency syndrome. Training
of personnel.

10-154a Professional communications between teacher or nurse and student. Surrender or physical evidence
obtained from students.

10-220b Policy statement on drugs

10-221(d) Boards of education to prescribe rules, policies and procedures re sale or possession of alcohol or
controlled drugs
21a-240 Definitions dependency producing drugs.
2la -240(8) Definitions "Controlled Drugs," dependency producing drugs

21a-240(9) Definitions "controlled substance"

2la-243 Regulation re schedules of controlled substances.

53-198 Smoking in motor buses, railroad cars and school buses

Federal Regulation 34 CFR Part 85 Drug-free Schools & Communities Act

20 U.S.C. Section 7181 et. seq., No Child Left Behind Act

New Jersey v. T.L.O, 469 U.S. 325 (1985)
Veronia School District 47J v. Acton, 515 U.S. 646

(1995)Board of Education of Independent School District No 92 of Pottawatomie County v. Earls 01-332 U.S.
(2002)

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.62

Students

Alcohol, Drugs and Tobacco
Steroid Use

The Board of Education recognizes that the illegal and/or inappropriate use of androgenic/anabolic steroids
constitutes a health hazard to the students of this District and, therefore, prohibits the use, possession or sale of
non-prescriptive steroids. The use of physician prescribed steroids is exempt for the interpretation of this policy.

(cf. 5131.6 - Alcohol, Drugs and Tobacco)

(cf. 6164.11 - Drugs, Tobacco, Alcohol-Instruction)
Legal Reference: Connecticut General Statutes
10-16b Prescribed courses of study.

10-221(d) Boards of education to prescribe rules.

21 U.S.C. 812 Controlled Substance Act

Policy adopted: TENTATIVE APPROVAL: 04/15/2010
FINAL APPROVAL: 05/20/2010
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5131.7
Students
Weapons and Dangerous Instruments (Version II)

Students shall not possess firearms, facsimiles of firearms, weapons, or dangerous instruments of any kind on
school grounds or buildings, not on school buses, nor on any school-related or school-sponsored activity away
from school facilities. Firearms, weapons, and dangerous instruments shall include those defined by law. (18
U.S.C. 921, C.G.S 53a-3, and 53-202 to 53-206, and 29-35). Pursuant to federal law, the term "firearm"
includes, but is not limited to, any weapon designed to expel a projectile by the action of an explosive, the
frame or receiver of any such weapon, a muffler or silencer for such a weapon, or destructive device. A student
who violates this policy will be reported to law enforcement authorities.

Possession of or bringing such weapons or devices on school grounds or other areas under the control of the
Board of Education may also be a violation of criminal law, and therefore any violation of this policy shall be
reported immediately to the local law enforcement agency, the Board of Education, and, if possible, the parent
or guardian. Students who violate this policy shall be subject to appropriate disciplinary action as well as
possible court action. A student's conduct off school grounds that is seriously disruptive of the educational
process or violative of the Board's publicized policies may also be grounds for expulsion. A student found to be
in possession of a firearm or dangerous weapon, as defined by law, shall be subject to an expulsion of one
calendar year. The expulsion period may be modified on a case by case basis. To comply with federal law, any
finding of an exception shall be reduced to writing.

Any dangerous device or weapon may be seized by an employee of the school system under the power granted
to the Board of Education to maintain order and discipline in the schools, and to protect the safety of students,
staff and the public.

Every employee seizing any weapon or dangerous instrument under the provisions of this policy shall report the
incident to the building principal immediately, and deliver the seized device to the principal, together with the
names of persons involved, witnesses, location and circumstances of the seizure.

If an employee knows or has reason to suspect that a student has possession of such a device but the device has
not been seized, the employee shall report the matter to the principal immediately, and the principal shall take
such action as is appropriate. The principal shall report all violations of this policy to the Superintendent or
designee, and to the local law enforcement agency on approval of the Superintendent or designee.
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Students in violation of this policy may be subject to the following disciplinary measures:

1.

A.
B.

OB W OWE

o

Possession of a firearm, dangerous instrument, or dangerous weapon as defined by law:

Referral to law enforcement agency
Recommendation to be expelled for one year

Possession of a facsimile of a firearm:

10-day suspension
Referral to law enforcement agency
Recommendation for expulsion hearing

Possession and use of any instrument in a manner to inflict bodily harm or to intimidate or threaten:

. 10-day suspension

Referral to law enforcement agency
Recommendation for expulsion hearing

Possession of any dangerous instrument will result in a suspension up to five days.

Students and parents or guardians shall be notified of this policy annually.

(cf. 5114 - Suspension/Expulsion; Due Process)
(cf. 5145.12 - Search and Seizure)

Legal Reference: Connecticut General Statutes

10-221 Boards of education to prescribe rules.

10-233a through 10-233f - Expulsion

53a-3 Definitions.

53a-217b - Possession of firearms and deadly weapons on school grounds
53-206 Carrying and sale of dangerous weapons.

PA 94-221 An Act Concerning School Discipline and Safety.

GOALS 2000: Educate America Act

18 U.S.C. 921 Definitions.

USCA 7151 - No Child Left Behind Act

Policy adopted: TENTATIVE APPROVAL: 10/17/2007

FINAL APPROVAL: 11/14/2007
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5131.8

Students

Out of School Misconduct

Students are subject to discipline, up to and including suspension and expulsion for misconduct, which is
seriously disruptive of the educational process and is a violation of a publicized Board policy, even if such
misconduct occurs off-school property and during non-school time.

In compliance with judicial decisions, the Board considers conduct which is "severely disruptive of the
educational process" to mean conduct that "markedly interrupts or severely impedes the day-to-day operations
of a school" in addition to such conduct also being violative of publicized school policy. Such conduct includes,
but is not limited to, phoning in a bomb threat, or making a threat, off school grounds, to kill or hurt a teacher or
student.

In addition, in making the determination as to whether conduct is "seriously disruptive of the educational
process," the administration may consider, but such consideration shall not be limited to (1) whether the incident
occurred within close proximity of a school; (2) whether other students from the school were involved or
whether there was any gang involvement; (3) whether the conduct involved violence, threats of violence or the
unlawful use of a weapon, as defined in section 29-38 and whether any injuries occurred; and (4) whether the
conduct involved the use of alcohol. The Board of Education or impartial hearing board, in matters of expulsion
for out of school misconduct, in making a determination as to whether conduct is "seriously disruptive of the
educational process," may consider, but consideration is not limited to the same items listed previously.

Such discipline may result whether: 1) the incident was initiated in the school or on school grounds, or 2) even if
the incident occurred or was initiated off-school grounds and non-school time; if after the occurrence there was
a reasonable likelihood that return of the student would contribute to a disruptive effect on the school education
or its process, markedly interrupting or severely impeding the day-to day operation of a school, by threatening:

1. The school's orderly operations;
2. The safety of the school property;
3. The welfare of the persons who work or study there.
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Examples of the type of such off-school misconduct that may result in such discipline include but are not
limited to:

Use, possession, sale, or distribution of dangerous weapons; (as defined C.G.S. 53a-3, 53-206, and 29-35)
Use, possession, sale, or distribution of illegal drugs; or

Violent conduct,

Making of a bomb threat,

Threatening to harm or kill another student or member of the staff.

Nk W=

where any such activity has the reasonable likelihood of threatening the health, safety or welfare of school
property, individuals thereon, and/or the educational process.

For example, if it is determined that a student's use, possession, or sale of drugs in the community has a strong
likelihood of endangering the safety of students or employees because of the possibility of such sales in the
school; or if violent conduct in the community presents a reasonable likelihood of repeating itself in the school
environment; or if any similar type of misconduct in the community has a reasonable likelihood of being
continued or repeated in school or of bringing retaliation or revenge into the school for such off-school
misconduct, the Board may impose discipline up to and including suspension and/or expulsion. The rationale to
be applied in considering disciplinary action is whether the off-school grounds conduct will markedly interrupt
or severely impede the day-to-day operation of a school.

A student who possessed and used a firearm, deadly weapon, dangerous instrument or martial arts weapon in
the commission of a crime off-campus shall be expelled for one calendar year unless said expulsion is modified
on an individual case basis.

Legal Reference: Connecticut General Statutes

4- 176e through 4- 185 Uniform Administrative Procedure Act.

10-233a through 10-233f re in-school suspension, suspension, expulsion.

29-35 Carrying of pistol or revolver without permit prohibited.

29-38 Weapons in vehicles.

53a-3 Firearms and deadly weapons.

53-206 Carrying and sale of dangerous weapons.

53a-217b Possession of firearms and deadly weapons on school grounds.

18 U.S.C. 921 Definitions.

PL 103-382 Elementary and Secondary Education Act. (Sec. 14601 - Gun Free Requirements: Gun Free School
Act of 1994)

Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education. (SC 15862)

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.81
Students
Use of Electronic Devices

While on school property, on school transportation or while attending a
school sponsored activity on or off school property:

a) Students shall not possess or use a laser pointer and attachments unless
under teacher supervision for instructional purposes.

b) Students may possess but not use cell phones during the school day.

c¢) Students will not use electronic devices to access the Internet unless
supervised by a teacher or other authorized school staff.

d) Administration will update regulations regarding all electronic devices
at least on an annual basis.

Policy adopted: TENTATIVE APPROVAL: 07/15/2010
FINAL APPROVAL: 08/26/2010
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5131.9
Students
Gang Activity or Association

Gangs which initiate, advocate, or promote activities which threaten the safety or well-being of persons or
property on school grounds or which disrupt the school environment are harmful to the educational process. The
use of hand signals, graffiti, or the presence of any apparel, jewelry, accessory, or manner of grooming which,
by virtue of its color, arrangement, trademark, symbol, or any other attribute which indicates or implies
membership or affiliation with such a group, presents a clear and present danger. This is contrary to the school
environment and educational objectives and creates an atmosphere where unlawful acts or violations of school
regulations may occur.

Incidents involving initiations, hazings, intimidations, and/or related activities of such group affiliations which
are likely to cause bodily danger, physical harm, or personal degradation or disgrace resulting in physical or
mental harm to students are prohibited.

The Superintendent will establish procedures and regulations to ensure that any student wearing, carrying or
displaying gang paraphernalia, or exhibiting behavior or gestures which symbolize gang membership, or
causing and/or participating in activities which intimidate or affect the attendance of another student shall be
subject to disciplinary action.

The administration will provide service training in gang behavior and characteristics to facilitate staff
identification of students at-risk and promote membership in authorized school groups and/or activities as an
alternative.

Legal Reference: Jeglin v. San Jacinto United School District (827F. Supp. 1459-C.D.Ca.
1993)

Olesen v. Board of Education School District No. 228

(676F. Supp. 820-N.D. I11. 1987)

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.9
Students
Gang Activity or Association

The type of dress, apparel, activities, acts, behavior or manner of grooming displayed, reflected or participated
in by the student shall not:

1. Lead school officials to reasonably believe that such behavior, apparel, activities, acts, or other attributes are
gang related and would disrupt or interfere with the school environment or activity and/or education objectives.
No student on or about school property or at any school activity shall: wear, possess, use distribute, display or
sell any clothing, jewelry, emblem, badge, symbol, sign, or other things which are evidence of membership or
affiliation in any gang;

2. Present a physical safety hazard to self, students, staff, and other employees;

3. Create an atmosphere in which a student, staff or other person's well-being is hindered by undue pressure,
behavior, intimidation, overt gesture, or threat of violence; including but not limited to:

* soliciting others for membership into any gangs

* requesting any person to pay protection or otherwise intimidating or threatening any person.
« committing any other illegal act or other violation of school district policies

* inciting other students to act with physical violence upon any other person

Imply gang membership or affiliation by gesture, handshakes, etc., and written communication, marks,
drawing, painting, design, emblem upon any school or personal property or on one's person.

If the student's behavior or other attribute is in violation of these provision, the Principal or designee will
request the student to make the appropriate correction. If the student refuse, the parent/guardian may be
notified and asked to make the necessary correction. The Principal will take appropriate corrective and
disciplinary action.

Students identified as being gang involved, influences, or affiliated will be provided assistance, and/or
programs which discourage gang involvement or affiliation, enhance self-esteem, encourage interest and
participation in school or other positive activities and promote membership in authorize school organizations.

Training to provide increased awareness of the threat to the safety of students, staff, and school property which
gang-related activity poses, shall be provided on an as-needed basis. Additional presentation will be made
available to individual schools, staff or students at the request of the Principal. Presentations will provide
training in current identification symbols used by those involved in gang-related activity and will include things
such as the identification of hand signal, apparel, jewelry, and/or any other pertinent gang-related information.

Regulation approved: TENTATIVE APPROVAL: 06/13/07
FINAL APPROVAL: 07/11/2007
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5131.91

Students

Conduct

Hazing

Hazing, harassment, intimidation or any act that injures, degrades, or disgraces a student or staff member will

not be tolerated. Any student who engages in such behavior is subject to disciplinary action including
suspension, expulsion or referral to law enforcement officials.

No person in charge of a school-sponsored activity will permit the above-mentioned behavior. Violations will
result in disciplinary action.

(cf. 5114 - Suspension/Expulsion)
(cf. 5131 - Conduct)
(cf. 5145.5 - Sexual Harassment)

Policy adopted: TENTATIVE APPROVAL: 06/13/2007
FINAL APPROVAL: 07/11/2007
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5131.911

A mandated policy.

Students
Connecticut School Climate Policy
Policy Statement

All schools must support and promote teaching and learning environments where all students thrive academically
and socially, have a strong and meaningful voice, and are prepared for lifelong success.

Implementation of the following set of guiding principles and systemic strategies will promote a positive school
climate, which is essential to achieving these goals.

This policy sets forth the framework for an effective and informed school climate improvement process, which
includes a continuous cycle of (i) planning and preparation, (ii) evaluation, (iii) action planning, and (iv)
implementation, and serves to actualize the Connecticut School Climate Standards, as detailed herein.

The Board recognizes that improving school climate is contextual. Each school needs to consider its history,
strengths, needs, and goals. Furthermore, this policy will support and promote the development of restorative
action plans that will create and sustain safe and equitable learning environments.

The Hampton Elementary School Board of Education adopts this policy.

Definitions

1. “School climate” means the quality and character of the school life, with a particular focus on the quality
of the relationships within the school community, and which is based on patterns of people's experiences of school

life and that reflects the norms, goals, values, interpersonal relationships, teaching, learning, leadership practices
and organizational structures within the school community.

2. “Positive Sustained School Climate” is the foundation for learning and positive youth development and
includes:

a. Norms, values, and expectations that support people feeling socially, emotionally, culturally, racially,
intellectually, and physically safe.

b. People who treat one another with dignity and are engaged, respected and solve problems restoratively.
C. A school community that works collaboratively together to develop, live, and contribute to a shared school
vision.

d. Adults who model and nurture attitudes that emphasize the benefits and satisfaction gained from learning;
and

e. A school community that contributes to the operations of the school and the care of the physical

environment.
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5131.911
Students
Connecticut School Climate Policy
Definitions (continued)
3. “Social and emotional learning” means the process through which children and adults achieve emotional

intelligence through the competencies of self-awareness, self-management, social awareness, relationship skills
and responsible decision-making.

4. “Emotional intelligence” means the ability to (A) perceive, recognize, and understand emotions in
oneself or others, (B) use emotions to facilitate cognitive activities, including, but not limited to, reasoning,
problem solving and interpersonal communication, (C) understand and identify emotions, and (D) manage
emotions in oneself and others.

5. “Bullying” means unwanted and aggressive behavior among children in grades kindergarten to twelve,
inclusive, that involves a real or perceived power imbalance.

6. “School environment” means a school-sponsored or school-related activity, function or program,
whether on or off school grounds, including at a school bus stop or on a school bus or other vehicle owned, leased
or used by a local or regional board of education, and may include other activities, functions or programs that
occur outside of a school-sponsored or school-related activity, function or program if bullying at or during such
other activities, functions or programs negatively impacts the school environment.

7. “Cyberbullying” means any act of bullying through the use of the Internet, interactive and digital
technologies, cellular mobile telephone or other mobile electronic devices or any other electronic communication.

8. “Teen dating violence” means any act of physical, emotional or sexual abuse, including stalking,
harassing and threatening, that occurs between two students who are currently in or who have recently been in a
dating relationship.

9. “Mobile electronic device” means any hand-held or other portable electronic equipment capable of
providing data communication between two or more individuals, including, but not limited to, a text messaging
device, a paging device, a personal digital assistant, a laptop computer, equipment that is capable of playing a
video game or a digital video disk or equipment on which digital images are taken or transmitted.

10. “Electronic communication” means any transfer of signs, signals, writing, images, sounds, data or
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic, photoelectronic or
photo-optical system.
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5131.911
Students
Connecticut School Climate Policy
Definitions (continued)
11. “School climate improvement plan” means a building-specific plan developed by the school climate

committee, in collaboration with the school climate specialist, using school climate survey data and any other
relevant information, through a process that engages all members of the school community and involves such
members in a series of overlapping systemic improvements, school-wide instructional practices and relational
practices that prevent, identify and respond to challenging behavior, including, but not limited to alleged bullying
and harassment in the school environment.

12. “Restorative practices” means evidence and research-based system-level practices that focus on (A)
building high-quality, constructive relationships among the school community, (B) holding each student
accountable for any challenging behavior, and (C) ensuring each such student has a role in repairing relationships
and reintegrating into the school community.

13. “School climate survey” means a research-based, validated and developmentally appropriate survey
administered to students, school employees and families of students, in the predominant languages of the members
of the school community, that measures and identifies school climate needs and tracks progress through a school
climate improvement plan.

14. “Connecticut school climate policy” means the school climate policy developed, updated and approved
by an association in the state that represents boards of education and adopted by the Social and Emotional
Learning and School Climate Advisory Collaborative, established pursuant to section 10-222q of the general
statutes, as amended by this act, that provides a framework for an effective and democratically informed school
climate improvement process that serves to implement Connecticut school climate standards, and includes a
continuous cycle of (A) planning and preparation, (B) evaluation, (C) action planning, and (D) implementation.

15. “School employee” means (A) a teacher, substitute teacher, administrator, school superintendent, school
counselor, school psychologist, social worker, school nurse, physician, paraeducator or coach employed by a local
or regional board of education, or (B) any other individual who, in the performance of his or her duties, has regular
contact with students and who provides services to or on behalf of students enrolled in a public school, pursuant
to a contract with a local or regional board of education.

16.  “School community” means any individuals, groups, businesses, public institutions and nonprofit
organizations that are invested in the welfare and vitality of a public school system and the community in which
it is located, including, but not limited to, students and their families, members of the local or regional board of
education, volunteers at a school and school employees.

5131911
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Students

Connecticut School Climate Policy

Definitions (continued)

17.

“Challenging behavior” means behavior that negatively impacts school climate or interferes, or is at risk

of interfering, with the learning or safety of a student or the safety of a school employee.

18.

“Evidence Based Practices” in education refers to instructional and school-wide improvement practices

that systematic empirical research has provided evidence of statistically significant effectiveness.

19.

“Effective School Climate Improvement” is a restorative process that engages all stakeholders in the

following six essential practices:

o0 o

A. Promoting decision-making that is collaborative and actively involves all stakeholders (e.g., school
personnel, students, families, community members) with varied and meaningful roles and perspectives
where all voices are heard;

B. Utilizing psychometrically sound quantitative (e.g., school climate survey, discipline data) and
qualitative (e.g., interviews, focus groups) data to drive action planning, preventive and intervention
practices and implementation strategies that continuously improve all dimensions of school climate,
including regularly collecting data to evaluate progress and inform the improvement process;

C. Tailoring improvement goals to the unique needs of the students, educators, and broader school
community. These goals shall be integrated into overall school improvement efforts thereby leveraging
school strengths to address evidence-based areas of need, while sustaining the improvement process
over time;

D. Fostering adult learning in teams and/or professional learning communities to build capacity
building among school personnel and develop common staff skills to educate the whole child,

E. Basing curriculum, instruction, student supports, and interventions on scientific research and
grounding in cognitive, social-emotional, and psychological theories of youth development.
Interventions include strength-based programs and practices that together represent a comprehensive
continuum of approaches to promote healthy student development and positive learning environments
as well as address individual student barriers to learning and adult barriers to teaching; and

F. Strengthening policies and procedures related to:

climate and restorative informed teaching and learning environments;

infrastructure to facilitate data collection, analysis, and effective planning;

implementation of school climate improvement plans with the goal of becoming restorative;
evaluation of the school climate improvement process; and

sustainability of school climate and restorative improvement efforts.

5131911
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Students

Connecticut School Climate Policy (continued)
School Climate Coordinator Roles and Responsibilities

For the school year commencing July 1, 2025, and each school year thereafter, the superintendent of schools for
each school district, or an administrator appointed by the superintendent, shall serve as the school climate
coordinator for the school district.

The school climate coordinator shall be responsible for:

1. providing district-level leadership and support for the implementation of the school climate improvement plan
for each school;

2. collaborating with the school climate specialist, for each school to (A) develop a continuum of strategies
to prevent, identify and respond to challenging behavior, including, but not limited to, alleged bullying and
harassment in the school environment, and (B) communicate such strategies to the school community, including,
but not limited to, through publication in the district student handbook;

3. collecting and maintaining data regarding school climate improvement, including, but not limited to,
school discipline records, school climate assessments, attendance rates, social and emotional learning
assessments, academic growth data, types and numbers of alleged and verified bullying complaints submitted by
members of the school community, types and numbers of challenging behaviors addressed using the restorative
practices response policy, and data concerning the implementation and outcome of restorative practices; and

4. meeting with the school climate specialist for each school at least twice during the school year to (A)
identify strategies to improve school climate, including, but not limited to, by responding to challenging behavior
and implementing evidence and research-based interventions, such as restorative practices, (B) propose
recommendations for revisions to the school climate improvement plan, and (C) assist with the completion of the
school climate survey.

School Climate Specialist

For the school year commencing July 1, 2025, and each school year thereafter, the principal of each school, or a
school employee who holds professional certification pursuant to section 10-145 of the general statutes, is trained
in school climate improvement or restorative practices and is designated as the school climate specialist by the
school principal, shall serve as the school climate specialist for the school.

The school climate specialist shall be responsible for:

1. leading in the prevention, identification, and response to challenging behavior, including, but not limited
to, reports of alleged bullying and harassment;
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Students
Connecticut School Climate Policy

School Climate Specialist (continued)

2. implementing evidence and research-based interventions, including, but not limited to, restorative
practices;

3. scheduling meetings for and leading the school climate committee; and

4. leading the implementation of the school climate improvement plan.

School Climate Committee

For the school year commencing July 1, 2025, and each school year thereafter, each school climate specialist shall
appoint members to the school climate committee who are diverse, including members who are racially,
culturally, and linguistically representative of various roles in the school community.

The school climate committee shall consist of:

1. the school climate specialist;

2. a teacher selected by the exclusive bargaining representative for certified employees chosen pursuant to
section 10-153b of the general statutes;

3. a demographically representative group of students enrolled at the school, as developmentally appropriate;
4, families of students enrolled at the school; and
5. at least two members of the school community, as determined by the school climate specialist.

Membership of the school climate committee shall be annually reviewed and approved by the school climate
specialist, in coordination with the school climate coordinator.

The school climate committee shall be responsible for:

1. assisting in the development, annual scheduling, and administration of the school climate survey, and
reviewing of the school climate survey data.

2. using the school climate survey data to identify strengths and challenges to improve school climate, and
to create or propose revisions to the school climate improvement plan.
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Students
Connecticut School Climate Policy
School Climate Committee (continued)

3. assisting in the implementation of the school climate improvement plan and recommending any
improvements or revisions to the plan.

4. advising on strategies to improve school climate and implementing evidence and research-based
interventions, including, but not limited to, restorative practices, in the school community.

5. annually providing notice of the uniform challenging behavior and/or bullying complaint form, or similar
complaint form used by the school, to the school community.

School Climate Survey

For the school year commencing July 1, 2025, and biennially thereafter, the school climate committee, for each
school, shall administer a school climate survey to students, school employees and families of students, provided
the parent or guardian of each student shall receive prior written notice of the content and administration of such
school climate survey and shall have a reasonable opportunity to opt such student out of such school climate
survey.

School Climate Improvement Plan

For the school year commencing July 1, 2025, and each school year thereafter, the school climate specialist, for
each school, in collaboration with the school climate coordinator, shall develop, and update as necessary, a school
climate improvement plan. Such plan shall be based on the results of the school climate survey, any
recommendations from the school climate committee, including the protocols, supports, and any other data the
school climate specialist and school climate coordinator deem relevant. Such plan shall be submitted to the school
climate coordinator for review and approval on or before December thirty-first of each school year. Upon approval
of such plan, a written or electronic copy of such plan shall be made available to members of the school
community and such plan shall be used in the prevention of, identification of and response to all challenging
behavior.

Additionally, districts may place the school climate improvement plans into their district and school improvement
plans.

Training

For the school year commencing July 1, 2024, and each school year thereafter, the Hampton Elementary School
Board of Education shall provide resources and training to school employees regarding:

1. social and emotional learning;
2. school climate and culture and evidence and research-based interventions; and
3. restorative practices.
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Training (continued)

Such resources and training may be made available at each school under the jurisdiction of such board and include
technical assistance in the implementation of a school climate improvement plan. Any school employee shall
participate in any such training offered by the board under this section. The school climate coordinator, shall
select, and approve, the individuals or organizations that will provide such training.

Funding

The school district shall in its discretion allocate sufficient funding to satisfy the requirements of this policy for
all schools in the district. Such funding shall be distributed accordingly, with Superintendent approval, for
assessments and professional development, as well as for school community outreach, training, and technical
assistance.

Accountability

The Board shall adopt and allocate adequate resources to support the Connecticut School Climate Policy and
adhere to state regulations set forth in Public Act 23-167.

Connecticut School Climate Standards

1. The school district community' has a shared vision and plan for promoting and sustaining a positive?
school climate that focuses on prevention, identification, and response to all challenging behavior>.

2. The school district community adopts policies that promote:

a. a sound school environment that develops and sustains academic, social, emotional, ethical, civic, and
intellectual skills; and

b. arestorative school environment focused on overcoming barriers to teaching and learning by building and
supporting meaningful school-wide relationships, and intentionally re-engaging any disengaged students,
educators, and families of students in the school community.

5131911

! School Community means any individuals, groups or businesses, public institutions and nonprofit organizations invested in the welfare and vitality
of a public school system and the community in which it is located, including, but not limited to, students and their families, members of the local or
regional board of education, volunteers at a school and school employees.

2 School climate means the quality and character of the school life, with a particular focus on the quality of relationships within the school
community, and which is based on patterns of people’s experiences of school life, and that reflects the norms, goals, values and interpersonal
relationships, teaching, learning, leadership practices and organizational structures within the school community.

3 Challenging behavior means behavior that negatively impacts school climate or interferes, or is at risk of interfering, with the learning or safety of
a student or the safety of a school employee.
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Connecticut School Climate Standards (continued)

3. The school community’s practices are identified, prioritized, and supported to:

promote learning and the positive academic, social, emotional, ethical, and civic development of students;
enhance engagement in teaching, learning, and school-wide activities;

address barriers to teaching and learning; and

a o op

develop and sustain a restorative infrastructure that builds capacity, accountability, and sustainability.

4. The school community creates a school environment* where everyone is safe, welcomed, supported, and
included in all school-based activities.

5. The school community creates a restorative system that cultivates a sense of belonging through norms and
activities that promote social and civic responsibility, and a dedication to cultural responsiveness, diversity,
equity, and inclusion.

Policy adopted: TENTATIVE APPROVAL: 03/27/2024
FINAL APPROVAL: 04/24/2024
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Form 1

Challenging Behavior Reporting Form

4 School environment means a school-sponsored or school-related activity, function or program, whether on or off school grounds, including at a
school bus stop or on a school bus or other vehicle owned, leased or used by a local or regional board of education, and may include other activities,
functions or programs if bullying at or during such other activities, functions, or programs negatively impacts the school environment.
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This form is not required by law or policy but serves as a model challenging behavior reporting form that local and regional boards of
education may adapt and adopt.

Instructions

This form is for students, parents or guardians of students enrolled in the school, and school employees to report any alleged
challenging behavioral incidents. Challenging behavior is behavior that negatively impacts school climate or interferes, or is at risk with
interfering, with the learning or safety of a student or the safety of a school employee. This form should also be used to report alleged
bullying incidents, meaning: unwanted and aggressive behavior among children in grades kindergarten to twelve, inclusive, that involves
a real or perceived power imbalance.

Complete this form electronically, or in writing, or go to your school climate specialist (principal, vice principal, or other certified
administrator) who will assist you with completing this form. All completed reports require a response from the school climate specialist,
and every student, parent or guardian, and school employee who completed this form will receive a copy of the “Response Process(es)
Notification Form” describing the action steps taken, within three (3) school business days after an assessment has been completed.

The school climate specialist will assess the facts of a challenging behavior incident and complete the "Response Process(es) Notification
Form” (located on page 5 of this document). A confirmation of receipt of the “challenging behavior reporting form” will be provided to
the individual who completed this form within three (3) school business days, and the behavioral assessment will be finalized within
a reasonable amount of time.

If this is an emergency, and you feel that you or someone else is in imminent danger, please call 911, or your municipal police
department.

Name: First Last or check here [ for any student who would like to
submit anonymously.

Iama: [ Student, [] Parent and/or Guardian or [] School Employee
Email:

Phone Number:

Contact me by: [ Phone O Email

Was this previously reported to any school employee prior to this report? If yes, identify to whom, when, and what was reported?
Where did the incident occur?
Check any boxes that apply.

O  On school property On a school bus
O  Ataschool-sponsored activity or off school property

[0  Electronic communication, internet, and social media

On the way to/from school
Outside of school
Other

Oooono

Approximate date of incident (if known):

5131911

Form 1
(continued)

Please describe what happened?

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights protections,
or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will remain confidential
throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects the
privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in the
challenging behavior.
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Of  the following statement(s) check any that may describe or include what happened:
O Teasing, name-calling, intimidating, or threatening, in person or through electronic communication

O Spreading rumors or gossip

O Hitting, kicking, shoving, spitting, hair pulling, or throwing something or other acts of physical aggression

O Making intimidating, and/or threatening gestures or remarks

O Getting another person to do any of the behaviors listed above

O Unwanted contact of a sexual nature (verbal, non-verbal, physical)

Do you believe that the reported instance(s) of challenging behavior was in reference to a student’s perceived or actual age, ancestry,
color, learning disability, marital status, intellectual disability, national origin, physical disability, mental disability, race, religious creed,
sex, gender identity or expression, sexual orientation, and status as a veteran? If so, why?

If known, provide the name(s) of any witness(es) of the alleged incident:

Date form submitted:

*For school climate specialist use only:

Date received by school climate specialist: _

Signature of receipt by school climate specialist:

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights protections,
or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will remain confidential
throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects the
privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in the
challenging behavior.

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights protections,
or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will remain confidential
throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects the
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5131.911
Form 2

Investigation Form

The purpose of this form is to provide a streamlined process to assess reported instances of challenging behavior.
This form is to be completed by the school climate specialist within a reasonable amount of time. Pursuant to the Federal Education
Confidentiality Law (FERPA), students, parents or guardians, and school employees that completed the challenging behavior reporting

form cannot receive a copy of this “Investigation Form” but will be provided with a copy of the “Response Process(es) Notification
Form” after an assessment is completed.

Date “Challenging Behavior Reporting Form” received:

Today’s Date:

Name of school climate specialist who received the report:

Were these events already reported to any school employee? If yes, please identify to whom, when, and what was reported

Name of school community member who is reporting the incident: (student, parent or guardian, school or district employee, bystander,

anonymous):

Name of student or students who were allegedly subjected to the challenging behavior:

Name of person or persons who allegedly engaged in the challenging behavior:

Where did the alleged incident occur?

Date and time alleged incident occurred: (if known):

Description of the alleged incident:

What investigative processes occurred? Answer all of the following questions below. A single incident may require an assessment into
multiple areas. Please check all that apply.

Was this investigated as bullying? YES OO NO O Was this a verified act of physical violence? YES O NO O

Was this a verified act of bullying? YES CONO O Was this investigated as a protected class violation/ harassment? YES [0 NOOI
Was this investigated as cyberbullying? YES OO NO O Was this a verified protected class violation/harassment? YES OO NO O

Was this a verified act of cyberbullying? YES OONO O Was this investigated as a Title IX violation? YES COJNO O

Was this investigated as teen dating violence? YES [0 NO O Was this a verified Title IX violation? YES [ or NO O

Was this verified teen dating violence? YES O or NO O Was this a verified act of challenging behavior not listed above? YES OO NO I

Was this investigated as an assault? YES [0 NO O
Was this a verified assault? YES [0 or NO [
Was this investigated as an act of physical violence? YES [0 NO O

5131911

Form 2
(continued)

privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in the
challenging behavior.
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What was the response by the school climate specialist? (E.g., utilization of restorative practices, school-based threat assessment, safety
plan, student support services) Additionally, provide the date of each response.

If applicable, please provide any additional notes, observations, or actions taken as a result of this incident:

Signature or E-signature of responding school climate specialist:

Printed name:

Date of response:

5131.911
Form 3

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights protections,
or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will remain confidential
throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects the
privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in the
challenging behavior.
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Response Process(es) Notification Form

The purpose of this form is to provide a template for transparency and accountability to a person(s) that submit(s) a report of challenging
behavior.

The school climate specialist will complete and submit this form within three (3) school business days after an assessment has been
finalized and submit it to the student(s), parent(s), or guardian(s), and/or school employee(s) who completed the “Challenging Behavior
Reporting Form”.

Describe the steps taken to address and prevent future instance(s) of challenging behavior(s). Responses may include:

e utilization of restorative practices;

e the completion of a school-based threat assessment;

e safety plan for student(s) involved in the instance of alleged challenging behavior;
e student support services;

Signature or E-signature of school climate specialist:

Printed name:

Date completed:

Definitions and Clarifying Terms

Restorative Practices: Evidence and research-based system-level practices that focus on (A) building high-quality, constructive
relationships among the school community, (B) holding each student accountable for any challenging behavior, and (C) ensuring each
such student has a role in repairing relationships and reintegrating into the school community.

School Based Threat Assessment: An evidence-based systematic evaluation process used to prevent violence, help troubled students,
and avoid over-reactions to challenging behavior.

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights protections,
or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will remain confidential
throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects the
privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in the
challenging behavior.


https://www.cga.ct.gov/2023/ACT/PA/PDF/2023PA-00167-R00SB-00001-PA.PDF
https://www.wcsu.edu/schoolsafetycenter/school-based-threat-assessment/
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5132
Students
Dress and Grooming

Students shall dress in clothing appropriate to the school situation. Restrictions on freedom of student dress
may be applied whenever the mode of dress in question:

1. is unsafe either for the student or those around the student;
2. is disruptive to school operations and the education process in general;

3. is contrary to law.

No restrictions on freedom of dress and adornment will be imposed which:
1. are discriminatory;

2. enforce particular codes of morality or religious tenets;

3. attempt to dictate or adjudicate style or taste;

4. do not fall within the direct or implied powers of the Board of Education.

The administration is encouraged to establish any needed regulations consistent with this policy through
cooperative planning with staff, students and parents.

Policy adopted: TENTATIVE APPROVAL: 06/13/07
FINAL APPROVAL: 07/11/07



